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What is E-Verify?

E-Verify is an Internet-based system that compares information from an employee's Form I-9,
Employment Eligibility Verification, to data from U.S. Department of Homeland Security and
Social Security Administration records to confirm employment eligibility.

Why E-Verify?

Why do people come to the United States illegally? They come here to work. The public can,
and should, choose to reward companies that follow the law and employ a legal workforce.

The U.S. Department of Homeland Security is working to stop unauthorized employment. By
using E-Verify to determine the employment eligibility of their employees, companies become

part of the solution in addressing this problem.

Employment eligibility verification is good business and it's the law.

Who Uses E-Verify?

More than 288,000 employers, large and small, across the United States use E-Verify to check
the employment eligibility of their employees, with about 1,200 new businesses signing up each
week.

While participation in E-Verify is voluntary for most businesses, some companies may be
required by state law or federal regulation to use E-Verify. For example, most employers in
Arizona and Mississippi are required to use E-Verify.

E-Verify is also mandatory for employers with federal contracts or subcontracts that contain the
Federal Acquisition Regulation E-Verify clause.

Companion to Form I-9

E-Verify is closely linked to Form I-9, Employment Eligibility Verification, and exists to
strengthen the Form I-9 employment eligibility verification process that all employers, by law,
must follow.

While participation in E-Verify is voluntary for most employers, completion of Form I-9 is
required of all employers.
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What is E-Verify?

The Immigration Reform and Control Act (IRCA) of 1986 prohibits employers from knowingly
hiring illegal workers. To comply with this law, employers must collect information regarding an
employee’s identity and employment eligibility and document that information on Form I[-9. An
employee must provide certain information on the form, such as name and date of birth, as well
as present supporting documents.

While Form I-9 requires employers to collect information, there was no way for employers to
verify that the information employees provide is valid or that the documents presented are
genuine—that is, until E-Verify. E-Verify offers employers a powerful tool in protecting
themselves against those who try to cheat the system.

By adding E-Verity to the existing Form I-9 employment eligibility verification process, a
company can benefit from the peace of mind of knowing that it maintains a legal workforce.

This page provides general information about E-Verify and is meant to provide an overview of the program. For instructions
and policy guidance, visit the For Employers and For Employees sections of the website.

http://www.uscis.gov/portal/site/uscis/menuitem.ebld4c2a3e5b9ac89243c6a7543f6d1a/?vgnexto
1d=e94888e60a405110VenVCM1000004718190aRCRD & vgnextchannel=e94888e60a405110V
oenVCM1000004718190aRCRD
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